


The FactsAnd Figures

According to a national gover nment survey:

® Most (roughly 75%) of the nation’s approximately 16.4 million

Ilicit drug users and approximately 15 million heavy alcohol users
hold full time jobs.

. Highest rates of illicit drug use were among food service
workers (17.4%), construction workers (15.1%) and arts, design,
entertainment, sports and media employees (12.4%).

s Highest rates of heavy alcohol use were among construction,
mining, excavation and drilling workers (17.8%), installation,

maintenance and repair workers (14.7%), and food service workers
(12.1%).



More FactsAnd Figures

- Drug and alcohol use are associated with higher levels of
absenteeism and frequent job changes. Drug users are twice as
likely to skip 1 or more days of work per month. They are far more
likely to miss 2 or more days per month due to illness or injury
than non-users. Among drug users, 12.3% reported working for 3
or more employers in the past year, as opposed to 5.1% among
NON-USers.

" Of al workersin the survey, 42.9% reported working for
employers who conduct pre-employment drug testing and 29.6%
for employers conducting random testing.



Things To Consider

" The previous figures show drug testing programs,
though helpful, are not enough.

" Everyone at a mine site has the responsibility to see
that work Is performed safely and in keeping with
Division of Mineral Mining regulations.

" DMM regulation 4VAC25-40-250 states, in part;
“Employees shall not use intoxicating beverages,
narcotics or other substances that will impair their ability
to perform their assigned task.”









Addiction

The irresistible compulsion to use alcohol and other
drugs, despite adverse conseguences, to achieve a
desired effect (high). It is viewed primarily as a mental
condition although physical dependency may be
associated with it. It Is characterized by repeated failures
to control use, increased tolerance and increased
disruption in daily life.









The Effects On Co-workers

The job performance and general attitude of the co-
workers of drug and alcohol abusers can be negatively
affected. Workers have reported being put in danger,
having been injured, having to work harder, having to
re-do work or to cover for someone as a result of the
employee’s drinking or other drug use.






Negative Cowor ker | mpact

Enabling:

Action that someone takes to protect the person with
the problem from the conseqguences of his or her

actions.

" We may think we are helping t
them time to deal with their prob
Unfortunately, enabling actually

ne person by giving
em in thelr own way.

nel ps the person to

NOT deal with hisor her problem. OR, we may not

realize we are enabling them.






















Abuse of Prescription Drugs

* Deaths from prescription drug poisonings/overdoses
havetripled in the last decade. In that same period, sales
of pain killers have increased 600%.

®Thehi ghest percentages of these deaths have occurred
In the age groups that make up the work force, 25— 44
and 45 — 64.

® Prescri ption drug abuse now ranks second only to
marijuana as the nation’s largest illegal drug problem.

® Accordi ng to the DEA, 30% of all drug abuse involves
prescription drugs.



Physical Dependence

Usually associated with taking prescription pain killers or
other “opioids’ (stimulants and depressants) to avoid
withdrawal symptoms such as nausea, sweating and chills
aswell as pain. It is often accompanied by a growing
tolerance of the drug necessitating larger and larger doses.
It Is considered to be a different problem from addiction.
As stated earlier, addiction is considered more of a mental

problem than a physical one.
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A Major Problem

" Normal drug screening will not catch these drugs.
®Itis not unusual for peopl e to possess these drugs.

"M any people do not equate abusing prescription drugs
with other drug abuse.

- Many believe If adoctor prescribes them, they must not
be harmful, even if you take afew extra.

" Most people (80%) believe children are most at risk to
die from prescription drug poisoning. In fact, adults
account for 97% of all deaths.






Abuse of Legal Drugs Equals
That of lllegal Drugs

Emergency room igure 5 Etimated numbers of £ visits Involing legl drugs
visitsinvolving B o R s et
non-medical use of
legal drugs and use
of illegal drugs
were roughly equal
INn 2008 at 1 million
each!

By 2011, 70%
Involved the use of
prescription drugs.

Source: Drug Abuse 'Warnim_] Network



Overdose Rates
Have Never Been
DIH <) <2 o= o o b o

|n 2008, there were 36,000
deaths due to unintentional
drug overdose. Thiswas
second only to highway

fatalities.

States in Appalachia and the ,
Southwest have the hi ghest ) Dilg oo dedth e it the US have

death rates with West y

Virginiaand New Mexico at
the top. Virginia was among
the lowest.




What Can We Do?

® An even greater responsibility rests with supervisors
and co-workers to detect and expose potential problems.

® The use of any medication, over the counter or
prescribed, that may affect aworker’s ability to do thelir
job must be reported to the certified foreman.4vaczs-40-250)

- Everyone on the mine site must know that ANY form
of drug abuse is unacceptable and will not be tolerated.

® Remember, by taking action you may be saving the
person’slife as well as your own and that of others.







The Problem

® Public health and safety officials have become
alarmed by the newest entry into the world of
alcoholic beverages. Alcoholic energy drinks are
prepackaged beverages that contain not only alcohol
but also caffeine and other stimulants.

® Because of the packaging, they can be hard to
distinguish from regular non-alcoholic energy
drinks.



What'sIn These Drinks?

® The Food and Drug
Administration (FDA) limits

caffeine to 65 milligrams per \ﬂ m ""'““"’i 1
serving of afood or beverage. s

® Energy drinks are currently not ENEItt'-i j- 5‘

regulated by the FDA. Some \\ )
contain as much as 300 _; ;
milligrams of caffeinein a
single serving.

® And then they add alcohol to
ALL that caffeine?!?!




Why Is |t So Dangerous?

® Since energy drinks are stimulants and alcohol is a depressant,
the combination of effects can be dangerous.

o 22 1 gue is one of the ways the body normally tells someone
that they've had enough alcohol to drink. Since these energy
drinks also contain one or more stimulants (caffeine), the
effects are masked, so you may not realize how much alcohol

you have consumed.
® Alcohol and caffeine can be very dehydrating which can
hinder your body's ability to metabolize the alcohol.

® This could extend the toxici ty and symptoms into the next day!

- Dehydration when working in hot environments can also increase the
risk of heat related illnesses.



Why Is |t So Dangerous?

® The stimulant effect can make the person believe
they aren't impaired. No matter how alert you feel,
the alcohol in these drinks will raise your blood
alcohol level just like having any other alcoholic
drinks.

® Once the stimulant effect wears off, the depressant
effects of the alcohol will remain. Serious alcohol
Induced sickness can occur such as vomiting while
asleep or respiratory depression.
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Potentially A Serious Problem at
Our Facilities

" |f Clerks and Retailers are havi ng trouble telling the
difference between the two, it could be challenging
for anyone.

® How do we know if a Contract Employee is drinking
aregular energy drink on hislunch break as opposed
to an alcoholic one?

® An acoholic energy drink would be the perfect way
to disguise what someone Is drinking.

® This poses athreat to mine operations and the safety
of workers.
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In Dealing With Any Substance
Abuse, Don't....

“Don't “enable” —If you cover up for a substance abuser, lend
them money or help conceal poor work performance, you are
protecting them from the consequences of their actions and making
It possible for them to continue using alcohol or drugs.

" Don't ook the other way or try to intervene on your own. If you
become aware of substance abuse, DO pass the word along to your
supervisor or other appropriate management personnel.

"Don't worry about jeopardizing someone’s job. Many people
report that the threat of getting fired made them get help that they
had previously refused. Many companies will put them back to
work once they have received help. Besides, you may be saving
their life aswell as protecting yourself and other co-workers!




